
 

Group  Re corder  
 

The Recorder is responsible for taking notes and preparing 
material for the Reporter to share out.  

 
All group members are responsible for completing the learning task and for sharing their strengths. 

The Recorder may complete other tasks as set by the group. 

Group  Repor ter  
 

The Reporter is responsible for reviewing notes and sharing 
out group thoughts and ideas. 

 
All group members are responsible for completing the learning task and for sharing their strengths. 

The Reporter may complete other tasks as set by the group. 

Group  Fac il itator  
 

The Facilitator is responsible for using questioning to keep 
the group on task and insure everyone is participating. 

 
All group members are responsible for completing the learning task and for sharing their strengths. 

The Facilitator may complete other tasks as set by the group. 

Group  Learn ing  Mon itor  
 

The Learning Monitor is responsible for reviewing the 
Learning Target, insuring everyone understands, and the 

group completes the task. 
 

All group members are responsible for completing the learning task and for sharing their strengths. 
The Learning Monitor may complete other tasks as set by the group. 

Figure 14, p. 56
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25% The Facilitator is 
responsible for using 

questioning to keep the 
group on task and insure 
everyone is participating.

25% The Learning Monitor is 
responsible for reviewing the 

Learning Target, insuring 
everyone understands, and 

the group completes the 
task.

25% The Reporter is 
responsible for reviewing 

notes and sharing out 
group thoughts and 

ideas.

25% The Recorder is 
responsible for taking 
notes and preparing 

material for the Reporter to 
share out.

Group Member Roles

Facilitator

Learning Monitor

Reporter

Recorder

Learning Task 
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Routine 

Thinking

• Focus on
• Specific Facts, Definitions, Details, Procedures

Conceptual 

Thinking

• Focus on
• Applying Skills, Applying Concepts,    

Explaining How, Explaining Why

Strategic 

Thinking

• Focus on
• Reasoning, Planning, Complex Thinking, 

Defending Conclusions

Extended 

Thinking

• Focus on
• Complex Reasoning, Complex Planning, 

Making Real-World Connections to New 

Situations

Figure 17, p. 59
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Application 

facts, rules, and principles 
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Synthesis 

combining ideas and 

forming a new whole 
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apply, compute, conclude, 

construct, demonstrate, 

determine, draw, find out,  

give an example,  

illustrate,  

make operate,  

show, solve,  

state a rule  
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change, combine, compose, 

construct, create, design,   

invent, originate, plan,  

predict, pretend,  
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STEP 1 

Respect 

STEP 2 

Cool Off 

STEP 3 

Share, Listen, 

Verify 

STEP 4 

Responsibility 

Accountability 

STEP 5 

Resolution 

Growth 

Figure 21, p. 63



Resolution 

Growth 
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