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MPA Spring  
Conference 

 

Social/Emotional  
Learning:  How  

Principals Can Support 
Themselves AND Their 

Staff and Students 

 
April 30—May 1 
Samoset Resort 

 
Keynote Presenters: 

 
Thursday  

Andrew Marotta 

  

and  
 

Friday 
Dr. Bryan Pearlman 

 
Click HERE to Register. 

MPA Summer  
Leadership Retreat 

 

Providing Effective  
Feedback to Move Your 

School or District  
Forward 

 
Designed for  

Leadership Teams 
 

Sugarloaf Resort  
Carrabasset Valley 

 
 

Thursday, June 27 
through  

Friday, June 28 
 
 

Click HERE to Register. 

From the Executive Director  |  
Professional Division . . . Holly Couturier 

The Impact of LD 1370 on Principals 
 

In the first session of the 129th legislature, LD 1370, An Act to Address Dangerous 
Behavior in the Classroom, was passed and signed into Law by Governor Mills.  In a 
collaborative effort to provide unified guidance to our profession and colleagues, the 
leaders of Maine Department of Education (DOE), Maine Education Association 
(MEA), Maine Principals’ Association (MPA), Maine School Superintendents Associ-
ation and Maine School Board Association (MSSA/MSBA), and Maine Administra-
tors of Services for Children with Disabilities (MADSEC) have met and reached con-
sensus on the following: 

 
Unified Guidance on LD 1370: 
 Definition of “Dangerous Behavior:” a student’s behavior that presents a risk 

of injury or harm to others; this applies to all students, including those with 
504 plans or IEPs. 

 
 Procedure: 

 
1. A school employee reports the behavior, invoking the process; 
2. Administrator/designee investigates the incident and reaches out to a 

bargaining unit leadership who will appoint an individual; 
3. The administrator/designee reviews the report with the appointed staff 

person;  
4. The administrator/designee circles back to the staff member whether or 

not the incident is deemed substantiated as dangerous behavior; 
5. If the incident is substantiated as dangerous behavior, the administrator/

designee consults with a team, which may include the staff member who 
was subjected to the behavior (if applicable), in the development of a 
response plan aimed at supporting safer behaviors.  If the plan is not in 
alignment with an existing 504 plan or IEP, the administrator/designee 
will provide the appropriate team with information from the consultation 
with impacted staff person.  That team will consider appropriate revi-
sions to the 504 plan or IEP, as needed. 

 
 Staff Sick Leave: 

 
1. A physician’s note must verify that time out of work is necessary due to 

injury caused by substantiated dangerous behavior by a student. 
2. Paid leave will be provided without impacting the employee’s existing 

benefits. 
3. If the necessity of time out of work, due to injury caused by the substan-

tiated dangerous behavior of a student, cannot be verified by a physi-
cian’s note, paid leave will be adjusted accordingly. 

Continued on Page 2 

http://www.mpa.cc/index.php/component/registrationpro/event/130/2020-Spring-Conference
http://www.mpa.cc/index.php/component/registrationpro/event/133/2020-Summer-Leadership-Retreat
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Student  
Council State  
Conference 

May 19, 2020  

University of Maine, Orono 

 
Click HERE to Register. 

PROFESSIONAL OFFERINGS 

32nd Annual Law Seminar for 
School and District Secretaries,  
Special Education Secretaries, 
and Administrative Assistants 

Tuesday, April 2, 2019  ~  Double Tree by 
Hilton, So. Portland 

Wednesday, April 3, 2019  ~  Hilton  
Garden Inn, Bangor 

Click HERE to Register. 

MPA SPRING CONFERENCE 

Social/Emotional Learning:  How Principals Can  

Support Themselves AND Their Staff and Students 

with Andrew Marotta (Thursday) and Dr. Bryan Pearlman (Friday) 

April 30—May 1, 2020 

Click HERE to Register 

 

* March 1-31 
 Music in Our Schools Month—

Learn more on the National Asso-
ciation for Music Education Web-
site (Click HERE) 
 

 National Nutrition Month—An 
annual nutrition education and 
information campaign created by 
the Academy of Nutrition and 
Dietetics.  It focuses on the im-
portance of making informed food 
choices and developing sound 
eating and physical activity habits. 
(Click HERE to learn more) 
 

 National School Social Work 
Week—A week to honor school 
social workers and highlight the 
important work that they do to 
meet students’ social, emotional, 
physical, and environmental 
needs. (Click HERE to learn 
more) 

 

* March 2 
 NEA’s Read Across America Day 

 (Click HERE to access a promo-
tional toolkit and ideas on how to 
celebrate this day.) 

 

* March 2-6 
 National School Breakfast Week—

The #NSBW2020 theme (Click 
HERE) is “School Breakfast:  Out 
of this world.”  Click HERE for 
more information. 

 

* March 8 
 Daylight Savings Time Starts 

 

* March 19 
 First Day of Spring 

  

* March 22 
 World Water Day—Click HERE 

to learn more on the United Na-
tions website. 

  Observances 

 

Volunteer of the Year Award: 
Dr. Phyllis Deringis Service to Maine Youth   

Do you know an outstanding adult volunteer who is making a difference for stu-
dents in your school, your district, or possibly beyond?  Each year the MPA honors 
up to two awardees with the Dr. Phyllis Deringis Service to Maine Youth Award at 
the Spring Conference Awards Banquet.   

Click HERE for more information and application. 

From the Executive Director . . . (Continued from page 1) 
 

The MPA is committed to keeping all of its members up-to-date on any legisla-
tion that is going to impact their roles, responsibilities, and profession.  Please con-
tact me if you have any questions or concerns regarding LD 1370: An Act to Address 
Dangerous Behavior in the Classroom.   

 
I will use the Apprise as a communication tool, email, and Regional Meetings to 

discuss any such legislation.  Regional meetings are a great way to come together as 
a group, with me in an informal manner, network, and share concerns, thoughts, as 
well as positive things taking place in Maine schools.  Please note, these are all 
FREE OF CHARGE!!  If you would like to set up a Regional meeting in your area, 
contact me and I’ll be more than happy to help set one up for you.   

 
As always, thank you for being each other’s best resource! 

http://www.mpa.cc/index.php/component/registrationpro/event/130/2020-Spring-Conference
http://www.mpa.cc/index.php/component/registrationpro/event/131./2020-Seminar-for-School-and-District-Secretaries--Special-Education-Secretaries--and-Administrative-Assistants
http://www.mpa.cc/index.php/component/registrationpro/event/134/2020-Maine-Student-Council-State-Conference
https://form.jotform.com/82563977400159
https://nafme.org/programs/miosm/
https://www.eatright.org/food/resources/national-nutrition-month
https://www.sswaa.org/school-social-work-week
https://www.readacrossamerica.org/event-ideas/
https://schoolnutrition.org/meetings/events/nsbw/2020/
https://twitter.com/search?q=%23NSBW2020&src=typeahead_click
https://www.google.com/search?source=hp&ei=qlpeXpzSN-qpggf3tYjgAQ&q=world+water+day&oq=world+water+day&gs_l=psy-ab.3..0i131i70i257j0l9.1128.3412..3877...0.0..0.93.1133.15......0....1..gws-wiz.......0i131j0i10.r8op7zbEvDw&ved=0ahUKEwicz-nXs_7nAhXqlOAKHfcaAhwQ4dUDCAc&uact=5
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Professional Reading Suggestions  
 
 
 
 
 

 Inclusive School Environments:  
Supporting Transgender and Non-
Gender Conforming Students. 

Transgender and non-gender con-
forming students are part of the di-
verse community that makes up your 
school.  Respecting all students is an 
important part of ensuring a respect-
ful, inclusive environment.  Here are 
some tips to help you and your staff 
support these students. 

 Develop a process for communi-
cating with appropriate staff 
when a student makes a name 
change or a change to the use of 
pronouns. 

 Consider staff development on 
the topic so staff and faculty who 
interact with students can ask 
questions and feel supported as 
they learn about a topic they may 
be unfamiliar with.  This ensures 
building-level administrators are 
on the same page. 

 Resist the temptation to select the 
traditional “one boy” and “one 
girl” for student awards or recog-
nition. 

 Consider language choice in 
standard documents such as sup-
ply lists or school handbooks to 
ensure it’s gender inclusive. 

 If a student transfers schools, 
implement a process that protects 
student confidentiality, but en-
sures records are transferred in 
their entirety, so support person-
nel at a student’s new building 
are aware of their specific needs. 

––National School Public  
Relations Association,  

 PRincipal Communicator,  
February 2020. 

PR Tips for  
Principals 

Hacking School Discipline:  9 Ways 
to Create a Culture of Empathy and 
Responsibility Using Restorative Jus-
tice (2019) by N. Maynard and B. Wein-
stein. 

Eliminate old-school 
punishments and cre-
ate a community of 
responsible, produc-
tive learners. 
“Are you or your 
teachers frustrated 
with carrots and sticks, 
detention rooms, and 
suspension--antiquated 

school discipline practices that simply do 
not work with the students entering our 
classrooms today?  Our kids have com-
plex needs, and we must empower and 
embrace them with restorative practices 
that not only change behaviors but trans-
form students into productive citizens, 
accountable for their own actions.” 

Replace traditional school discipline 
with a proven  system, founded on restor-
ative justice.  

“In a book that should become your 
new blueprint for school discipline, 
teachers, presenters, and school leaders 
Nathan Maynard and Brad Weinstein 
demonstrate how to eliminate punish-
ment and build a culture of responsible 
students and independent learners. In 
Hack Learning Series Book 22, you learn 
to: 1) Reduce repeated negative behav-
iors; 2) Build student self-regulation and 
empathy; 3) Enhance communication and 
collaboration; and 4) Identify the true 
cause of negative behaviors 

Use restorative circles to reflect on 
behaviors and discuss impactful change 

"Maynard and Weinstein provide 
practical tips and strategies in the context 
of real-world examples, guided by the 
imperatives of changing the behavior and 
preserving the relationship.  An im-
portant read for teachers and administra-
tors." -Danny Steele, award-winning 
principal and co-author of Essential 
Truths for Principals and Essential 
Truths for Teachers  

Before you suspend another student 
… read Hacking School Discipline, and 
build a school environment that promotes 
responsible learners, who never need to 
be punished. Then watch learning soar, 

teachers smile, and your entire commu-
nity rejoice.” 

Fostering Resilient Learners: 
Strategies for Creating a Trauma-
Sensitive Classroom (2016) by K. 
Souers and P. Hall.   

“In this galvanizing book for all edu-
cators, Kristin Souers and Pete Hall 
explore an urgent and growing issue—
childhood trauma—and its profound 
effect on learning and teaching. 

Grounded in re-
search and the au-
thors' experience 
working with trauma
-affected students 
and their teachers, 
Fostering Resilient 
Learners will help 
you cultivate a trau-
ma-sensitive learn-
ing environment for 
students across all content areas, grade 
levels, and educational settings. The 
authors—a mental health therapist and a 
veteran principal—provide proven, reli-
able strategies to help you 

 Understand what trauma is and 
how it hinders the learning, moti-
vation, and success of all students 
in the classroom. 

 Build strong relationships and cre-
ate a safe space to enable students 
to learn at high levels. 

 Adopt a strengths-based approach 
that leads you to recalibrate how 
you view destructive student be-
haviors and to perceive what stu-
dents need to break negative cy-
cles. 

Head off frustration and burnout 
with essential self-care techniques that 
will help you and your students flourish. 

Winner of the 2017 Association of 
American Publishers Golden Lamp 
Judges award. 

Each chapter also includes questions 
and exercises to encourage reflection 
and extension of the ideas in this book. 
As an educator, you face the impact of 
trauma in the classroom every day. Let 
this book be your guide to seeking solu-
tions rather than dwelling on problems, 
to building relationships that allow stu-
dents to grow, thrive, and—most assur-
edly—learn at high levels.” 
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Just a Friendly Reminder! 
As we discussed at the Fall Confer-

ence, the MPA Board of Directors is pro-
posing that the MPA Dues be increased 
to the following beginning with the 2020-
2021 school year: 

 Active Individual—$340.00 

 Associate—$125.00 

 Retired—$50.00 

 Student—$30.00 

This will not be finalized until the full 
membership vote at the Spring Confer-
ence; however many of you will need this 
information for your school budgets.   

Please call Holly Couturier, Executive 
Director | Professional Division, (622-
0217, Ext. 126) if you have any ques-
tions. 

MPA to Honor Outstanding Seniors and  
Award Ten $1,000 Scholarships 

The annual MPA Honors Luncheon 
will be held on Saturday, April 4, 2020, at 
Jeff’s Catering in Brewer. 

Each high school principal from an 
MPA member school names a senior 
award recipient who is invited to the 
luncheon and receives the MPA’s Princi-
pal’s Award.  The criteria for the award 
are academic excellence, citizenship, and 
leadership.  Each school defines and inter-
prets these criteria in its own setting. 

At the conclusion of the luncheon, a 

drawing will be for five $1,000 Horace 
O. McGowan and Richard W. Tyler 
Scholarships plus five additional schol-
arships for a total of ten scholarship 
opportunities!  The school’s recipient 
must be in attendance to be eligible.   

Information regarding the luncheon 
has been e-mailed to all MPA member 
school principals.  If you have any ques-
tions, please call Patty at the MPA at  
622-0217, ext. 130. 

NASSP Report 

By Matt Gilbert, Principal, Mountain Valley High School and  
NASSP State Representative ~ mgilbert@rsu10.org 

Annually NASSP, in conjunction with 
NAESP, holds a three day Advocacy 
Conference in Washington D.C.  During 
this conference state coordinators, execu-
tive directors, and lobbyists come togeth-
er to identify key issues facing congress, 
which have a direct impact on the class-
room.  Over the past couple of years 
themes have focused on the teacher short-
age, fully funding all of the Titles, and the 
impact of social/emotional health on 
schools.  Over the years, the Maine dele-
gation has been very welcoming and ap-
preciate our perspective.  As we prepare 
to participate in the National Advocacy 
Conference, we would like to hear from 
our members so that we can bring your 
voice to our nation's capital.  If there is an 
educational issue you would like us to 
present to our legislators please email the 
MPA and in the subject line use the term 
Advocacy Conference 2020. 

In other NASSP news here is the asso-
ciations’ response to the President's State 
of the Union.  This response was crafted 
by the NASSP Executive Director, JoAnn 
Bartoletti.  “Once again, President Trump 
squanders a State of the Union opportuni-
ty to bolster the success of public schools 
by proposing only to enrich private 
schools at public expense.  With a fresh 
infusion of funds siphoned from public 

services, private entities would enjoy 
expanded ‘education freedom’ to admit 
the students they find desirable.  But for 
the 90-plus percent of U.S. students who 
attend public schools, including students 
with the greatest educational needs, the 
administration’s sole education effort 
would exacerbate an already severe 
funding crisis.  Let’s remember that 
public education bears the label because 
it serves the public good and accepts 
public accountability.  Bureaucratic 
schemes to privatize education—
whether as overt as vouchers or as insid-
ious as tax credit scholarships—
compromise our public investment in 
those schools and the education of our 
nation’s youth.” 

Finally, as principals we are often 
asked by students and parents if various 
student organizations are legitimate.  
NASSP has done some of the research 
for us and has published a list of NASSP 
Approved Student Programs.  It is con-
stantly being updated to review the 
steady wave of new student opportuni-
ties.  You can find this list at the follow-
ing web address:  

https://www.nassp.org/news-and-
resources/nassp-approved-student-
programs/  

Planning to Retire? 

 

If you are or know about a principal, 
assistant principal, or career and technol-
ogy center director who is planning to 
retire this year, please notify Patty 
(pnewman@mpa.cc) at the MPA by 
April 3, 2020. 

 
The association will honor its retiring 

members at the annual MPA Awards 
Banquet that will be held on April 30, as 
part of the Spring Conference at the Sa-
moset. 

Follow us on  
Twitter! 

Holly Couturier —@HDCouturier 

 
Mike Bisson—@MikeBissonMPA 
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Science Olympiad 

ConƟnued on Page 6 
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Science Olympiad (Continuation) 
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