NATIONAL HONOR SOCIETY

ertificate of Leadership

PLEASE COMPLETE THIS SIDE OF THE CERTIFICATE OF LEADERSHIP AND REFER TO THE BACKSIDE OF THE CERTIFICATE FOR A DESCRIPTION OF
THE QUALITIES OF LEADERSHIP.

STUDENT APPLICANT NUMBER: CHECK ONE: COMMUNITY LEADERSHIP

SCHOOL LEADERSHIP

NAME OF ACTIVITY:

LEADERSHIP ROLE:

THOROUGHLY DESCRIBE THE ACTIVITY AND YOUR PARTICIPATION. PLEASE ATTACH SUMMARY ON AN ADDITIONAL SHEET.

By signing this document, you are certifying that the above student has met the qualifications
of being a leader as described on the back of this certificate.

NAME of adult in charge of leadership activity:

SIGNATURE of adult in charge of leadership activity:

DATE:

PLEASE COMPLETE THE BACKSIDE OF THIS CERTIFICATE BEFORE SIGNING THIS DOCUMENT.



Applicant Number:

NATIONAL HONOR SOCIETY

The purpose of National Honor Society is to recognize the accomplishments of outstanding students. The
National Honor Society strives to recognize the total student: one who excels in the areas of Scholarship,
Leadership, Service, and Character. Membership carries a responsibility and an obligation to demonstrate
these outstanding qualities that resulted in selection.

FAILURE TO FILL OUT THIS CERTIFICATE COMPLETELY MAY LEAD TO DISQUALIFICATION AS A CANDIDATE.

Adult in Charge of Leadership Activity — Please read the Description of Leadership below carefully and rank
the individual on a scale of 1 to 5 in accordance to the statement. The higher the number, the more the
student exemplifies the quality given in the statement. Feel free to write any additional comments and be
sure to sign the front of this certificate verifying this individual’s leadership role.

Description of Leadership

The leadership criterion is considered highly important for membership selection. Leaders in both
the school and the community may exercise leadership in the following ways in each of the
leadership areas.

MODELING

Exercises a positive influence on peers in upholding school ideals
Exemplifies a positive attitude

Inspires positive behavior in others

INITIATIVE

Is resourceful in proposing questions, applying principles, and making suggestions
Demonstrates initiative in promoting group activities

Contributes ideas that improve the group’s structure, goals, or activities

RESPONSIBILITY

Is able to delegate responsibilities
Successfully holds positions of responsibility
Conducts business efficiently and effectively

Is thoroughly dependable in any responsibility accepted.



