
 

 

 

 
 

 

 

 

 

TITLE: Teacher 

 

CLASSIFICATION: Teacher Salary Schedule 

 

QUALIFICATIONS: Must hold current state certification in teaching area assigned 

 

REPORTS TO: Building principal 

 

JOB GOAL: Develops lesson plans, conducts classroom instruction, 

evaluates and assesses both instructional material and student 

performance, meets with parents and guardians, interprets 

student progress and informs parents and guardians about 

student strengths, weaknesses and programs.  

 

PERFORMANCE RESPONSIBILITIES: 

 

1. Teaches district approved curriculum. 

 

2. Develops and plans instructional activities, lesson plans and/or individual educational 

plans. 

 

3. Translates lesson plans into developmentally appropriate learning experiences. 

 

4. Assesses student performance and behavior and provides documented evidence of 

such. 

 

5. Is available to administrators, parents, guardians and/or students outside the 

instructional day when required or requested to do so under reasonable terms. 

 

6. Maintains accurate and complete records as directed. 

 

7. Assists in upholding and enforcing school rules, administrative regulations and board 

policy. 

 

8. Is responsible to be knowledgeable about all district policy and the master agreement. 

 

9. Employee is responsible to be knowledgeable about all district policy. 

 

SOUTHLAND SCHOOL DISTRICT #500 
203 2

nd
 Street N.W. ~ P.O. Box 351 ~ Adams, Minnesota 55909 

  Steve Sallee 
  Superintendent 

Telephone (507) 582-3283 

Fax (507) 582-7813 

ssallee@isd500.k12.mn.us 



10. This job description is not intended to be all-inclusive, and employee will also 

perform other reasonable related business duties as assigned by immediate supervisor 

and other management. 

_________________________________ 

 _________________________________ 

     Employee Acknowledgment        Date 

 

This organization reserves the right to revise or change job duties and responsibilities as 

the need arises. This job description does not constitute a written or implied contract of 

employment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


